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DIRECTOR’S
MESSAGE!

In our connected and globalised
world, Higher Education is a

valuable premium for employment

and professional development.
Choosing your course, your
university is one of the most
important decisions that you and
your family make. | am delighted
to welcome you to this important
and helpful magazine on
Education UK that outlines
everything from courses to

scholarships and from overcoming

culture shock to visas. Each year
over 10,000 Pakistani students
study in the UK and nearly 6,000
take postgraduate courses. A

further 35,000 students undertake
transnational courses from the UK
mainly at undergraduate level here :

in Pakistan. There are extensive
student, academic and research

links between both countries from

joint degrees to collaboration on
bio-diversity. The academic links
between the UK are deep and
continuing to expand. We are
seeing a further expansion of

transnational education with more

courses on offer, more research
links and an increase in
postgraduate numbers. At the
same time we are also promoting

more links from the UK to Pakistan

including student mobility.

Students from Pakistan are
welcomed by Higher Education

Institutions across the UK. They

regularly feature in feedback from

departments and tutors as some
of the most industrious and

committed students enriching the :
wider academic community. This is :
a reflection of the commitment of

students from Pakistan to study.
Choosing the right course is as
important as choosing the right
university so it is important to do
your research and seek advice

from careers staff, representatives
from universities and of course the :

Education UK team. There are

excellent courses beyond London,
Edinburgh, Cambridge and Oxford

so look widely at the
opportunities. The UK has a
reputation as an excellent
destination for study with an
emphasis on strong academic
traditions, excellent facilities and
good pastoral care for overseas
students. Studying overseas or
taking a transnational course in

Pakistan is about a commitment to

professional and academic
development and your own
career.

Two of the most common

concerns for prospective students :

centre on cost and visas.
Undergraduate courses in
England, Northern Ireland and

Wales are three years and are very :

cost effective compared to four

year courses elsewhere and one
year taught Masters courses in
contrast to the norm of two year
Masters courses elsewhere. So
whilst the UK is not the cheapest it
is excellent value for money in
terms of quality, experience and
future connections. There is no
better way to build extended
networks and achieve
employment success or further an
academic career than through
overseas study. It is a life
enhancing experience. The other
anxiety often raised is the issue of
visas. The UK welcomes all eligible
students and the changes to the
visa regime have been designed
to protect overseas students and
to ensure only genuine students
visit the UK.

Studying overseas means that you
leave as an ambassador for
Pakistan, representing its people
and culture at your place of study.
All the evidence we have is that
Pakistani students have done this
very well and, when you return, we
hope that you will be ambassadors
both for the UK and Pakistan —
enhancing the links between our
nations. We wish you every
SUCCeSS.

Peter Upton,

Country Director
British Council Pakistan
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MEET THE WINNER

Dr Shahee
Ashraf Sha

Shaheen has won dozens of scholarships for her
outstanding academic and professional
achievements and her list of accomplishments

is incredibly long!

he is a recipient of Charles Wallace

Visiting Fellowship by British

Council Pakistan for UK, Endeavour
Executive Award for Australia, a World
Bank Graduate Scholarship, a DFID
Shared Scholarship, a fellowship from
the International Institute of Social
Studies the Netherlands, scholarships
from Higher Education Commission
Pakistan, East West Center Hawaii,
American Association of University
Women (AAUW) and the United Nations’
Leadership Institute Jordan. Indeed, she
was offered three PhD scholarships at a
time for three different countries - the
USA, the Netherlands and the UK. She
chose the UK and joined the University
of Warwick in 2008.

She is one of the few Pakistani women
professionals working in the male
dominated water sector and her profile
was featured in a book ‘Women
Managing Water, inspiring stories from
South Asia’ published in India also
available at
htto/www.saciwaters.org/CB/images/p
ars/WMW-Stories _Krishna&De
Eds3.pdrf

Most recently, she was awarded the
prestigious ‘Australian Alumni Excellence
Award 2013’ by the Australian High
Commissioner to Pakistan. She has
presented her research work in several
countries and was also honoured by the
Vice Chancellor of Warwick University
for presenting her highly commended
PhD Research Poster at the Social
Science Festival during her PhD. While
at Warwick, she pursued a PhD in
Women and Gender Studies; her thesis
was entitled “Women'’s Contested
Politics of Presence” based on analyses
of parliamentary proceedings and in-
depth interviews of Pakistani Women
Parliamentarians. She defines her PhD
project as highly challenging especially
trying to get access to Pakistan’'s
political elites. Despite this she is a
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highly optimistic individual and believes
that “The world is full of opportunities;
you only need to learn how to benefit
from these.”

Dr Shaheen tells us that it was the
Charles Wallace Visiting Fellowship and
then the World Bank Scholarship that
first took her to England in 2004. She
completed her visiting fellowship at
Loughborough University and an MSc in
Public Policy from University of
Strathclyde Glasgow. Nevertheless, she
states that “Pursuing my PhD was a life
changing experience. It has not only
given me the power of strategic and
critical thinking but also taught me how
to achieve high goals when things are
going against you.”

She believes the multiculturalism and
the quality research environment of
British universities are the elements that
inspired her the most. Being a mother of
a baby girl with learning difficulties, she
has always been careful in travelling to
countries. She said her baby received
much more support while being in
England and points out that “we
observed incredible development in her

behaviour, when she first joined the
school for special children in the UK and
received full free medical support. So |
can say that the benefits | got from my
experiences in the UK go further than
my personal academic and professional
development.”

Dr Shah is now a very accomplished and
well-rounded gender and development
researcher and consultant serving on
the boards of various development
organisations in Pakistan. She has
worked as a consultant for organisations
such as but not limited to UNWOMEN
Pakistan, USAID, UNHCR Geneva, ADB
and World Bank.

‘| remember my childhood days, when it
was difficult for my parents to pay my
school and college fees” recalls Dr Shah,
“today, I am proud to get higher degrees
from world class universities from the
UK. She went on to say “My international
exposure of British society shaped my
personality and life goals and developed
my passions for leadership
development. | always find myself ready
to help others, the same way | was
supported by many”.



lobalisation has
challenged the
way

conventional
educational institutions
used to operate. It is
being realised that
Higher Education
Institutions (HEIS) now
have a greater
responsibility than in the
past. It is now
recognised that
globalisation has made
economic life more
competitive and
demanding implying
inevitable changes in
ways of working,
delivering and operating.
The higher education
sector is no exception
but is a central player in
influencing changes. HEIs
are expected to be major
contributors of economic
development by
engaging more with
industry, society and
community than a couple
of decades ago. The
institutional framework
for the higher education
sector has seen rapid
changes over the past
few years. As a result,
universities have
undergone major
transformation - one of
which is the increasing
trend of developing
linkages/partnerships

with the employer market
and relevant industry.

Many universities appear
to operate in a slight
vacuum with relation to
their local and interest
communities (business or
social). They more often
than not have limited
internal infrastructure,

staffing or
expertise to go out with
a marketable package or
network exposure to
bring external
stakeholders in.

Universities are expected
to communicate more
with the external world,
outside their protected
premises by not being
mere ivory towers. The
pressures of competition
require that higher
education institutions
break traditional models
of interaction and
establish systems and
institutions that are
responsive, flexible and
demand-driven. While
this challenge is
universal, the higher
education sectors of the
developing world are
under increasing
pressure. Firstly because
they are not as “immune”
and “mature” as those in
developed countries and
secondly the demands of
evolving markets in local
landscapes are not being
met by conventional
systems of interaction
and teaching. The
missing link between
academia and market is
widening in countries like
Pakistan due to absence
of policy frameworks,
absence of enabling
environments, lack of

capacity of both
sectors to
communicate and
above all lack of
interest of relevant
stakeholders.

Supporting the
development of
knowledge exchange
between academia and
industry in Pakistan is a
key component of the
British Council's
Internationalising Higher
Education and regional
INSPIRE programmes.
Knowledge Exchange
(KE), in its entire wide
and various forms, is an
increasingly important
third stream of activity in
the UK. The UK has
evolved many structures,
systems and processes
to support KE
development and
delivery and universities
there now have an
impressive array of
activities that have
significant social and
economic impact (in
2008-09 KE alone
brought in £2.8bn to the
UK GDP). The British
Council is helping both
the Higher Education
Commission and
individual Pakistani
universities to access
and leverage some of the
best support and
guidance from UK
partners to help fast
track Pakistan’s
knowledge exchange
progress.

Pakistan is an important
partner for the UK — it is
in all of our best interests
to support connections
between both the higher
education sectors and
the wider business and
social communities of
these two countries.

Nishat Riaz

Director Eaucation
British Council Pakistan
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University
of South
Wales

Popular courses Student profile

+ BEng Mechanical Engineering “| chose the University of South Wales to study my
« BSc Aircraft Maintenance Engineering - Turbine Aircraft " LLM because of its high quality of education,

« MSc Computer Systems Security 3 beautiful location and very affordable tuition fee.

« MSc Human Resources Management o Studying at the University of South Wales was the
» MSc Mobile and Satellite Communications ! best time of my life. The social life and muilti cultural
« BA International Business (Top Up) . = environment meant that | really enjoyed my

« BEng Aeronautical Engineering i student experience. | feel that Treforest is like my

« BEng Electrical and Electronic Engineering second home and the accommodation and living expenses are very
« BSc Professional Practice (Nursing) reasonable in comparison to living in London. | found that the

« HND Computing University developed me as a person and prepared me for the

« MSc Civil and Structural Engineering challenges of the modern world. Since graduating from the

« MSc Electronic Mobile Communications University of South Wales | was offered many jobs; however |

« MSc Engineering Management decided to start my own business instead. | would strongly

« MSc Management recommend student life at the University of South Wales.”

+ MSc Mobile Telecommunications Management Younas Khan, LLM Masters in Law graduate
» MSc Sustainable Power Technology

« Master of Business Administration

Number of students at the
University of South Wales

« Total student population: 33,584

« International student population:
4,516 from more than 60 countries

+ Over 100 Pakistani students

International Scholarships

Undergraduate degree courses — £1,500* per year
Postgraduate degree courses — £2,000%
Master of Business Administration (VIBA) - £1,500*

Successful students graduating

Find us on

£ 5 Youl D flickr

Tel: +44 (0)1443 654450
E-mail: international@southwales.ac.uk Ed UcatiOn
Web: www.southwales.ac.uk/international Innovative. Individual. Inspirational.

*Terms and conditions apply.




Mntriihg - From School

to the Workplace

Mentoring is a concept of one to one hand holding which can start as early as
elementary school and go on until you reach a senior role in the workplace and
become a mentor yourself. Mentoring allows individuals to pass on the torch of
insights gleaned through experience to future generations and help them make well
informed choices about their careers and guide them to make critical decisions
along the way.

entoring can begin as

early as elementary

school, where parents
are invited to talk to children
about their professions, make
the concept of jobs more
“real” to them and get them
to start thinking about their
own career options. As the
student progresses through
school, he or she may then
be further exposed to
By Samia Zuberi different professions through

a combination of career

counselling and mentoring. Career counsellors can help
them identify their strengths (through testing and
general demonstrated aptitude) and connect them to
professionals who may serve as mentors. These mentors

are often volunteers, school alumni or others who wish
to give back to the community.

It is important to understand that mentoring extends
beyond academics. In the workplace, mentoring is when
a person provides guidance to a less experienced
employee known as the mentee. A mentor could be an
employee of the company or a professional from outside.
The mentor is a listener, questioner and an adviser. The
cost of mentoring is measured in the mentor's/mentee’s
time and commitment. In general, mentoring is a
supportive relationship where an experienced individual
shares his/her perspective, knowledge and skills with
individuals of less experience and helps them progress
in work, life or in whatever context the mentoring is
taking place.
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meeting did, in fact, take place. In case meetings have to
be rescheduled due to business exigencies, they must
be rescheduled, not cancelled.

Selecting Mentees,

Since the number of senior executives (mentors) are
fewer than junior executives (mentees), the HR
department has to carefully nominate mentees to ensure
that the employees with high growth potential are
selected for mentorship and that the investment the
organisation is making, bears fruit. Hence it is advised
that the mentee be selected either from a pool of high
potential employees or one that the organisation
particularly wants to retain.

Relationship between Mentor and
W ET S

The mentoring process is most effective when there is a
relationship of trust between the mentor and the mentee.
Hence it is advised that the mentee be allowed to
shortlist mentors. If mentees are assigned mentors
without consultation, they may end up receiving
guidance from a mentor they do not entirely like or trust
leading to potentially less successful programme.

raining Mentors|

While some senior executives naturally make good
mentors, others need to develop the skills. In order to
ensure that the mentees get the most out of this
process, it is advised that the HR department equip the
mentors with training, tools and suggestions on
becoming good counselling mentors.

Motivating Mentors|

Mentoring requires senior executives to commit their
time to the process and take personal interest in the
development of their mentees. While mentoring is a
reward in itself and an intrinsic pleasure to guide and
train people, the HR department may wish to publically
recognise the contributions and achievements of
mentors. Some organisations may do so at a company
event or even include their participation in their
performance appraisal course by assigning a weightage
to the number of people trained during the year.

he Challenges of Mentoring in the
orkplace

Carrying out a mentoring programme is not without
challenges. The Human Resources (HR) department has
a central role to play in designing and managing
mentoring programme within an organisation. The quality
of mentoring and the results it delivers depend on
choosing appropriate mentors, managing relationships
and evaluating success. Some of these challenges and
recommendations are listed below.

Senior Executive’s Time is Precious

Since the programme relies heavily on senior executives
devoting their time to the process, the main challenge
lies in gaining commitment from them to regularly meet
their mentee. A mentor should ideally meet their mentee
at least four to six times a year for one to two hours so
that a relationship of trust is developed between them
and the mentee benefits from the guidance provided.
Senior executives may be unavailable, particularly if they
have more than one mentee.

Develop Mechanisms - Evaluate
Effectiveness of Mentoring Programmes
HR must also set up mechanisms to evaluate the
effectiveness of mentoring programmes, such as
feedback forms from mentees and mentors or tracking
growth of mentees and the correlations with the duration
of mentorship programmes.

Therefore it is suggested that the HR department agree
to a schedule with the mentor and mentee at the
beginning of the year, set up contractual arrangements
between them, ensure that the meetings are scheduled
for the entire year and circulate minutes which both
parties sign off after each meeting to ensure that the

www.educationuk.org.pk | Education UK | 07



aking his way to the UK right after

his FSc, from Government College

University in Lahore, Hamza took
off on an adventure to fulfill his destiny.
Enrolling in Brunel University, for a
Bachelor's in Marketing and continuing
with his Master's in Marketing and Strategy
at the University of Warwick, he achieved
academic excellence and became a well-
rounded human being, ready to face
professional life.

As a strong believer that a solid education
gives you a successful career, Hamza
opted to go to the UK because of the
diversity and excellent standards it
offered. He wasn't just looking for a degree
but the whole package. He wanted the
best education and teachers, a diverse
range of courses to explore, constructive
learning activities, a global social
experience and an opportunity to interact
with people from all around the world.

Hamza had the great responsibility of
carrying on the family business, and not
just an ordinary one, but one that has a
history and brand recognition in Pakistan
for more than 60 years. For this he had to
choose an institution that would prepare
him for the challenges and pressure he
was to deal with in maintaining the name
that his forefathers had built. Institutions
like Brunel and Warwick, known for their
legacy of producing world-class leaders,
were what he needed and what he chose.

After completing his Master’s degree,
Hamza returned to Pakistan to join his
family business. Currently he is working as
the Director Sales and Marketing for Sufi
Oil and Ghee and also as the Director of
Hamza Foods. He says “Marketing and
Strategy had always excited me”. Knowing
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he was always creative, his objective was
to channel this creativity in something that
would help him build upon his family
business empire. “At Warwick, | reinvented
myself and found my true potential which
later helped me become confident enough
to take high risk business decisions’, says
Hamza with great ambition. “The charisma
and value that University of Warwick has
added to my career has been extremely
rewarding” he went on to say.

Not letting go of what he cherishes, Hamza
has become a member of Warwick Alumni

Network and attends almost all the alumni

get-togethers held in Lahore.

“Studying in UK was one of the

best decisions of my life”, says
Hamza.His education has given him
great confidence in undertaking
challenging tasks, managing a huge
network of employees and in channeling
his potential.

In Hamza's opinion, there are a few
universities in Pakistan that are on par
with International standards of
education. However, even these
universities have a long way to go to be
visible in world rankings. University of
Warwick offered a variety of extra
curriculur activities that Hamza took full
advantage of. He was a part of the
Pakistan Society, Warwick Globalist and
Music Society. Apart from this, whenever
he had time, he would attend events
organised by different societies that he
found interesting.

During his stay in the UK he gained some
work experience in the Exports

Department at Holland Engineering. His
primary duties were to handle enquiries

and purchase orders of clients in Asia. It
was a great learning experience, getting to
know the work ethic and models followed
by a firm in the UK. He gained invaluable
insights, which have helped him become a
better employer in his own firm.

For all those who have been admitted to

in an institution in the UK, Hamza has some
golden words “Work hard and focus on
your academics but try and gain some
experience that will help forward your
career. Finish your education with flying
colours and return to work for Pakistan
because your country needs you. Best of
Luck! Make us proud.”
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MPORTANCE
| EARNING

OTHER
LANGUAGES

n the course of my 25 year career with the British Council | have learned Japanese, Korean and

Arabic. Before that | had a degree in French, a functional knowledge of Spanish and having grown

up in southern Ireland, | had learnt Irish Gaelic and schoolboy Latin. Sounds impressive, doesn't it?
Yes, but you have to stop and ask me to what level do | speak or write these languages. Luckily there
is now a handy ready reckoner for this called the Common European Framework of Reference for
Languages, or CEFR for short, that, somewhat counter-intuitively, starts with the lowest level of ability

at A1 and the highest at C2. So now let me try and rate my language abilities using the CEFR scale
and a different picture emerges:

Gaelic: B2, French: C2, Spanish: B1, Japanese: B1, Korean: A1, Arabic: A2.

The Common European Framework of Reference for Languages (CEFR, is a guideline used to
describe achievements of learners of foreign languages across Europe and, increasingly, in other
countries (for example, Colombia and the Philipines). Its main aim is to provide a method of learning,

teaching and assessing which applies to all languages in Europe. The CEFR describes what a learner
is supposed to be able to do in reading, listening, speaking and writing at each level.

CEFR has six reference levels which are becoming widely accepted as the European standard for
grading an individual's language proficiency.

The Common European Framework divides learners into three broad divisions that can be divided
into six levels:

Basic User

Breakthrough Threshold or Effective
or beginner intermediate

Vantage or 5
Waystage or _ _ Proficiency or
elZme?ltary upper intermediate y

Mastery or
Operational proficiency
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Now you can see that | can barely string together more
than a basic sentence or two in Korean (A1) but | am
close to native speaker level in French (C2). Even then
this self-assessment is a mishmash of school, university
and other exam board findings. | think everyone will
agree that starting to learn another language is a
chore: all those new sounds, funny words you cannot
remember, bizarre grammar rules that get immediately
broken or the fear of not understanding the response.
Yet think of the elation and personal satisfaction the
first time you try it out for real and make sense to a
native speaker AND understand the responsel It is one
of life’s real joys and cannot be beaten.

If you learn someone else’s language, you learn to
appreciate their culture, their whole way of thinking,
their likes and dislikes, even their jokes. If you only ever
speak to people in your mother tongue (as in my case,
English) who are not native speakers you are instantly
putting yourself at an advantage and them at a
disadvantage. You become an unappreciative prisoner
of your own language; other languages sound ‘funny’
and (a frequent complaint this) foreigners all speak
much too fast, don't they?’

Some of my most rewarding conversations have been
when none of the speakers is using his or her mother
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tongue for e.g. in North or West Africa using French as
a lingua franca or in NE Asia using Japanese to
communicate with (older) Koreans and Chinese.
Suddenly we are all on a level playing field. By extolling
lingua francas | am not recommending artificial
languages like Esperanto: where is the fun in language
learning if you iron out all the irregularities and quirky
stuff? (Japanese for example counts objects in different
ways depending on their shape) Vive la difference
(long live the difference) say |.

Now onto learning Urdu and here | am witnessing that
fascinating linguistic phenomenon: code switching.
Because English is a second rather than a foreign
language here in Pakistan people switch mid-sentence
between the two languages. Learning Urdu in an
educated speech community will take some doing as
my colleagues and work contacts all speak impeccable
English. Should | carry a sign saying ‘please only speak
to me in Urdu™? What happens when | go to areas
where no one speaks Urdu or English? Too bad! | will
learn Urdu and you must promise to learn a non-Indo
European language so you will begin to appreciate just
how similar English and Urdu really are compared to
say Japanese or Korean.

Tony Jones is Director Programmes
British Council Pakistan
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To strengthen education and bilateral trade ties between
Pakistan and the United Kingdom British Council and UK
Trade and Investment (UKTI) organised the first Corporate
Initiative in 2012

An endeavour to find

solutions to the challenges
aced by the corporate

sector in Pakistan and UK

graduates. The main
purpose of this event was
o provide opportunities

British Council Education UK organised
the first employers’ fair in the UK which
included many leading names from the
corporate sector. The response was
overwhelming, to say the least. It gave
Pakistani students studying in the UK a
chance to explore their potential and
career options, network and mingle with
the corporate sector so that they can
benefit from the multitude of
opportunities. This year was no different —
and the event continued to have the
same excellent feedback from the
audience.

The 2013 employers’ fairs, the second
event of its kind were held across
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Pakistan and were exclusively open for
UK Alumni and UK fresh graduates. The
fairs organised in Karachi, Lahore and
Islamabad saw the representation of the
leading employers of Pakistan to name a
few - Procter & Gamble, Engro Corp,
SHELL, Lafarge Cement, Glaxo SmithKline
and many others.

“What made British Council job fair most
attractive to attend was the participation
of the leading brands from leading
sectors like oil & gas and telecom,” said
Zoufeshan Ali. Like her, many other
Pakistani graduates from UK were
impressed at the plethora of
organisations present. “Corporate
Initiative is a great effort of the British
Council Pakistan, to realise the potential
of Pakistani graduates studying in the
UK," said an enthusiastic Nadia Jahan. “It
provides them with an opportunity to
contribute towards the Pakistani
workforce with innovative and dynamic
ideas”

That is exactly what the venture was
aiming to give — access to the Pakistani
market and plenty of career growth in a
particular sector. “It has been almost a
month working with PTML Ufone,” said
Jabran Ahmed, currently a senior
executive IT. “I'm just thankful to British
Council for organising a job fair where |
got the chance to interact with HR staff
from PTML!" It was, indeed, exciting for
fresh graduates who managed to impress
the representatives enough to get a job
offer from one of the companies at the

event. “What else could | have asked for?”
she laughed. “Being a fresh graduate and
still getting an opportunity to work in a
well reputed organisation. It was
absolutely great!” he added.

There was a steady stream of job seekers
at the event, some of whom thought that
this initiative will encourage more
Pakistani students studying in the UK to
apply for a job in Pakistan. “Being part of
the Corporate Initiative, | got a chance to
get my desired job in Pakistan.” said
Nadia. “Many lucky ones got their dream
Jjobs with the joy of rejoining their families
in Pakistan.” She also mentioned that it
was a commendable effort by the
Education UK team to recognise the
highly qualified skilled Pakistani potential
based in UK and to provide them with an
opportunity to make a swift move from
blue to white collar jobs in Pakistan. Ali
also recommended job seekers to attend
Jjob fairs organised by British Council so
that they can find the job of their dreams
while living in Pakistan.

The Corporate Initiative is an excellent
way for job seekers to extend their
understanding and knowledge on job
opportunities and job markets in the
current environment, giving individuals an
excellent insight into the corporate
sector. As Nadia puts it, “This programme
will open up new ways of networking
among graduates, universities and
employers to maximise the proportion of
internationally skilled workforce in
Pakistani labour market.”
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A SNEAK PEEK INTO

ABDUL QADIR QAYYUM’S

EXPERIENCE OF STUDYING IN THE UK

Abdul Qadir Qayyum, currently working as a Recruitment Manager at Ufone,

began his journey with HR through an undergraduate degree in Finance

which lead to an MBA in HRM from Bahria University. He pursued his

passion and interest further b

is motivation he says,
‘stemmed from the
versatility of HR

programmes being offered in
the UK coupled with my inner
drive as well as the great

experiences my colleagues had

studying in the UK”

The available sea of
information for many
students sifting
through a wide array
of programmes the
UK has to offer, can
be overwhelming.
Choosing a
university that best
fits their criteria and
circumstances is
probably by far the
most difficult stage for
students. While choosing a
university, Qadir says, “It is
perhaps the most critical and
time consuming stage for a
student. Choosing the right
university not only abets a
student’s performance but also
ensures that they adjust well.
Therefore, it is imperative that
while students plan their study,
they dedicate substantial time
doing research. This means
reviewing the credibility of the
university and the programme,
the course structure and most
importantly the city the
university is based in.

While some students might find
the experience of living abroad
slightly daunting, for Qadir it
was anything but that.
According to him, “starting out
is always tough but an
education in the UK has done
something far more important—
it guided my perception and
how | see things. It helped to
recognise areas of high impact
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‘An education
in the UK worked
best for me. It made
for some excellent
stories that may be
separated by borders,
but certainly not by
experience.

It is certainly one
the best avenues to
challenge yourself
and to test your
mettle.

and, therefore, taught me the
most practical ways of applying
my knowledge. Living
independently instilled in me a
great sense of confidence. In a
place where you defend your
opinions to a table full of multi-
cultural adults, you learn to take
criticism positively and refine
your ideas — it is important for
learning.”

enrolling at Cardiff University, Wales UK.

Life at a UK university is almost
always engaging and there is
something for everybody. There
are local chapters of national
student unions, the global
village, different sports clubs
and societies. These
experiences give a chance to all
those to interact with people in
their immediate proximity.

Pre-Departure A}

Advice

Buy the ticket, take the
ride; it makes for the
best memories you could
hope for.




@ University of
Reading

Study at Reading

Study at Reading and you will benefit from world-class teaching
by academics who are at the top of their field. Our ranking
reflects our academic reputation and commitment to delivering
an excellent all-round education.

Why Reading?

Reading is ranked in the top 1% of universities worldwide*

Located just 30 minutes from central London

A beautiful 130-hectare parkland campus in the heart
of Reading town

Henley Business School is one of the only business schools
worldwide to hold triple-accredited status

Top ranking departments including Law, Food Science,
Agriculture, Environmental Studies, Psychology, Education,

Politics and International Relations
*Times Higher Education world rankings 2012/13

f niversi’cies

worldwide
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For more information please visit
www.reading.ac.uk/international



If you
could get one day
or one month off from your
routine life, what would you do
with your time? Did you know that
professionals excel when they
combine attitude and skills with their
personal passions? Sounds like luxury,
doesn't it? But why not just for a few
minutes think about what your dream
job is. Start with you interests first.
What do you like to do? What
are you personally drawn
to?
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Another
way is to
contemplate what you
always really wanted to try
but have not had the
opportunity, motivation or time?
Once you understand that or least
have an inkling of your passions
(or something you could develop
into a passion) that's when you
start looking for
organisations to work
for.




REAMS

-

REAM JOB - HEALTHY LIFE

ORGANISATION CAREER - D

 ROADMAP il

T AT are8steDS to achieve yourcareer passuon

Based on my globa| and local experiences

1

Identify the kinds of organisations that support your passion-
those are your electrons

Aim for at least 5- 8 organisations.

|dentify your passion or what could be your passion - that is
your nucleus. List down one area or sector that you really
enjoy, even if you aren't paid for it.

Research what those kinds of organisations do. How do they

function, who do they recruit? Try to visualise and research

what they do on a daily basis. As you go through various
organisations that you wish to work for, open your mind by asking
yourself if the following excite you?

« Developing an interactive and animated website

« Organising and managing events

« Making a difference in the training industry by educating
and inspiring the mind for change

«  Working with people and resolving their management
issues

- Writing for a cause that leads to social justice, etc.

- Working with numbers, balance sheets, income statements,
budgeting, etc.

Which of these areas call out to you? Which do not? Answer with
yes, maybe, interesting, no way.

Deliberate on each kind of organisation that you feel is best

for you. Look at their values, mission statement, leadership

team, annual reports, etc. How do they retain and empower
their employees?

Find 5-8 companies on each electron and research those
companies. Which sound most interesting? For example, if
you want to pursue a career in human resources then you

might look into joining the Society for Human Resource
Management (SHRM).

Expand your existing social and professional network to find

people that work in those organisations. If you do not have a

social professional network start building one. For example,
create a professional profile on Linkedin.com where 175 million
professionals are already connected! For those of you who are
introverts this can be a daunting task, but do not worry there is
help available. Contact a Career Practitioner for professional

career advice.

7 have contacted. Make it clear to them that you are not
asking for a job interview. First, you need to write at least 5-

7 questions that you will be asking professionals. Questions should

be focused on them on what they do, and make it clear that this is

not a job interview. Sample questions:

= What is your typical day as Mention Job Title at Name of

Organisation?
How can you exceed the expectations of your supervisor?

What type of temperament is required for this industry?
Are there certifications one can acquire in the given field?
Which professional associations are you a member of?

Set up informational interviews with the professionals you

The key is to get insight about the job and also develop a
relationship with the prospective employer. Make sure to
bring your resume and request feedback. Send a
thank you letter via email and in writing. Nurture
the relationship and keep them posted on your

career development.
8information interview. People

believe that once they are a part of
an organisation, the passion for their work will
just appear - but often it is the other way
around. Follow your passion, even if it takes a while,
never give up on the pursuit of your dream job. After
all, life is too short to be stuck in the wrong job.

Raza

Abbas is a
dual degree
graduate from

The University of
Arizona, USA and
trained in Career
Counselling from its
Career Services
Department. He is a
pioneer in the field
of career
counselling in
Pakistan.

Start your job search after your

Best of Luck!
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-Xperience

It was the start of a new year in 1958 at St. Placid High School at Chittagong
hen East Pakistan now Bangladesh. My brother and | were being sent to a
Boarding School called Burn Hall High School in West Pakistan. A friend of m

ather's then suggested why not send us to a school in the UK instead.

eedless to say, bright-eyed and
excited we were both very happy as
we boarded a 20-hour flight from
Dacca. We were on a journey with many
_ stops before reaching our destination;
London, Heathrow. We stopped at Karachi,
Tehran, Istanbul, Paris and finally London.

This was our first trip out of Pakistan and it
was a dream come true. We were tired but
looking forward to a wonderful
experience. From Heathrow we made our way to Edgebaston
High School, Birmingham by train. We were received at the
school by Major Hawthorne, Administrator of the school.

The school had a cultural feel as many of the students were
from other countries as well. There were students from Africa,
Hong Kong, Iran, Saudi Arabia, Egypt and of course Pakistan.

S.M.
Shamim Adil

The boys were from well established, affluent families and in
fact one of my friends was the son of the then President of
Liberia and the cousin of the Queen of Iran.

| completed my O levels from Edgebaston and A levels from
Aston Technical College Birmingham. At this point we returned

to Pakistan on holidays and then back again to the UK for
professional studies. | went on to join Chelsea College of
Engineering in London to acquire my Degree in Mechanical
Engineering.

During my stay in London | became good friends with the son
of a very famous polo player from Pakistan; Brigd. Heskey Beg.
In the summer of 1962, Brigd. came to the UK to play polo
along with the team of HRH the Duke of Edinburgh, Prince
Philip. On this occasion | went along to watch the match. It was
a great surprise and joy to meet Her Majesty Queen Elizabeth |l
and HRH Prince Philip.

| was very honoured but more so impressed by their genuinely
interested and humble manner. Her Majesty was very elegantly
dressed as per the occasion but was present with hardly any
security. | felt that | was very lucky to have been able to meet
her and the Prince and this has remained a living memory for
me.

| made good friends in the UK during my education and have
tried to keep in touch with them over the years. | greatly
cherish the memories of this period of time in my life.

Haider Rehman

The degree from Middlesex University changed my
perspective on life and education. From the sheltered
environment of home | was forced to make my own decisions,
find housing, make new friends and enter a challenging
academic environment which was multicultural and for me a
multidimensional development process.

Music and poetry are part of my family ethos - | carried a flute
with me to London that | have been learning to play since |
was 11. It was here that | met musicians from diverse cultural
backgrounds and was exposed to genres of music like jazz,
flamenco, western classical, Cuban rumba and many more.
This added a new flavour to the classical tradition that | had
been studying. A new journey began for me and for the next 5
years that | spent in London | played with some highly
accomplished musicians and performed at venues such as
Queen Elizabeth hall, London mela, Edinburgh festival, British
Museum, British Library etc.

After graduating from Middlesex | realised that the
educational experience though fulfilling was not enough for a
well-paying career. | then began a Master's degree in Business
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Economics at the University of Westminster. The degree
helped me to chart my future career in banking. | can safely
say that | owe my post as Branch Manager (grade: AVP) at Silk
Bank today to my university and the professors there. They
taught me the value of hard work and independent thinking.
The degree also paved my way to a career anywhere in the
world. | chose to go back to Pakistan to share what | had
learnt. | stayed at the international student housing which was
full of students from all over the world and added to the
multicultural experience.

To sum it up, my time at both universities in London gave me
an education that can help me to find a job anywhere in the
world and life skills that will serve me well forever. They gave
me experiences that to my persona and to my music and
helped instil work habits that me grow in-my career.

Now back in Pakistan | am pursuing my career in both banking
and music. As a musician |- have performed in countries like
Turkey, India, Malaysia, Germany, Holland, Dubai, and Lebanon
and of course many times in the UK.



Leading education
and social research

Institute of Education
University of London

Join education professionals, policy-makers and practitioners
from across the world at the UK's leading education university

The Institute of Education, University of London (IOE) offers undergraduate, masters and research
degrees in the field of education and related subjects.
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FIRST Why choose the IOE?

Academic excellence: We are number one for education research

FOR EDUCATION in the UK according to the latest Research Assessment Exercise.
in the UK (Research
Assessment Exercise)

World-wide reputation: We are ranked seventh in the QS world
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Unrivalled location: Located in the heart of central London, I0E students

IN EUROPE enjoy a privileged position in one of the best student cities in the world.
(QS Education rankings 2013)
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Two students - Mahak
Soundai and Ali Rawal - ambassadors of
he exhibition managed to register the
highest number of people and shared
heir interest of helping the student

great experience,” admitted Ali. “I met all
he staff members of each department,
and they showed me how things are
managed around there and how they are
benefiting the Pakistani society.”

‘é University of
B BRISTOL

The University of Bristol is internationally distinguished and one of
the very best in the UK, thanks to its outstanding staff, superb facilities
and talented students.

We offer a wide range of courses in the Faculties of Arts, Engineering, Medicine and
Dentistry, Medical and Veterinary Sciences, Science and Social Sciences and Law.

A world leader in research and a member of the Worldwide Universities Network
and the Russeall Group of universities, Bristol was assessed as Excellent

overall by the QAA and consistently is ranked in the Top 10 in

national league tables.

For more details, please visit our website
www.bristol.ac.uk or email us on
iro@bristol.ac.uk
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Dr. NAJJIA ASHRAF

“People with clear, written goals, accomplish
far more in a shorter period of time than
people without them could ever imagine.
This quote perfectly embodies Najjia Ashraf,
a dermatologist, cosmetologist and laser
therapist who went beyond Pakistan to the
UK for her Master’s in Clinical Dermatology
from St John's institute of Dermatology,
Kings College London, in 2007. She's
dedicated, confident and resolute — which is
why she quickly clambered to top and seems
determined to stay there.

Having completed her MBBS in 2001 from a local Pakistani
university, Najjia knew that her journey was nowhere near
complete. She had been harbouring a passion to pursue her
Master's from a reputable university in the UK, and when she
saw an opportunity, she took it. “My decision to come to the
UK, in general, and to King's College, in particular, was
guided by the pure desire to have a quality education®,
confessed Najjia, “It was my first choice, and I'm glad that |
didn't let it slip away.”

According to Najjia, it was the best decision that she has
ever made. The university groomed and trained her in a way
that she enjoyed both professional and personal growth
along the way. “King's College is a world class institute with
over 7000 graduate students from across the globe,” said
Najjia, “It was absolutely wonderful being trained and taught
in the state of the art hospitals. | evolved so much from this
experience.” While discussing the university, Najjia kept
coming back to her love affair with the fascinating city of
London. She remembers being entranced by the scenic
beauty and the towering infrastructure when she first came
to London. She no longer felt homesick when she started to
familiarise herself with the people and the country and found
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them to be delightful. “It was scary
at first,” admitted Najjia. “but the
university arranged a lot of activities
so students could interact with one
another. That really helped! And of
course, the magical beauty of
London was always there,” she
added with a smile.

Studying and practical training
came hand in hand and Najjia
excelled in both. She learnt various
clinical techniques, tutorials and
also had the chance to work in
different wards of hospitals. It
sounds daunting, and anyone could
have shied away from the pressure
but Najjia was undeterred. She
welcomed the challenge and felt
that this exercise helped her catch a
glimpse into her patients’ psyche.
This was probably the most exciting
phase in her life — she felt that she
was finally accomplishing her goals
and objectives, and that all her
efforts bore fruit.

“| returned to Pakistan after this
academic adventure,” said Najjia in a
wistful manner. “I really wanted to
help my people.” Throwing herself
into work, she quickly became a
renowned dermatologist,
cosmetologist and laser therapist
through sheer hard work and her
excellent skills. Soon the media
came calling, and that further
burgeoned her career into new
dimensions. “I appear on different
morning shows on TV along with
radio and also wrote articles about
skin issues and skin care for
magazines and newspapers,”
explained Najjia. “These TV shows
air internationally and nationally; |
am truly blessed with this
exposure!”

Najjia has also given various
lectures and been a part of many
free dermatology camps for the
poor. She believes in giving back to
the community and has worked with
several charitable hospitals and
clinics. “During the terrible floods
that affected our country, | was also
a part of a media campaign to raise
awareness about the health
situation.” said Najjia. ‘I just want to
contribute my talents and skills as
much as | can to the betterment of
my country. That will always remain
a key objective.”

Having achieved her dreams and
more, Najjia definitely recommends
studying in the UK and advises
students to follow their career
aspirations. “You just have to follow
your passion,” said Najjia, “That's
what matters in the end.” m

ALUMNI STORIES

SHEHRYAR
MALHI

Just around my Graduation; the global
financial crisis had hit the international
markets and it was very difficult to find
jobs across the globe in general and
Europe in particular. The credit crunch
had resulted in massive lay-offs and
there was an enormous recruitment
freeze that ran across all the major
and reputable companies. The few
companies that did hire could not
offer positions to international
candidates requiring work permit
sponsorship due to stringent
restrictions and regulations in place.

Despite that, | was fortunate enough
to get interview calls which eventually
led to a job. Besides luck, the other
obvious reason was the employers'
recognition of the quality of
candidates graduating from
universities within the UK. It almost
appeared as if the state of economy
had little bearing on the employment
opportunities for students graduating
from within the UK.

It goes without saying that my
education in the UK has come a long
way in the job market. Employers
worldwide recognise the quality of
higher education offered in the UK
and it most often gives you
competitive edge when competing
with students from other parts of the
world.

[ts academic quality can be found in
its most enjoyable teaching method,
with its lectures far from conventional
and stereotypical. It inculcates an
understanding of 'out of the box'




Shehryar Malhi is a
graduate of LSE
currently working as a
Senior Chartered
Accountant with one
of the world’s largest
accounting firms,
KPMG based in their
Norwegian Office.

He provides services to
the Oil & Energy sector
clients which include
one of the leading oil
companies in the
world.

thinking and imparts a global
perspective, irrespective of your area
of study. To me personally, lan Angell's
lectures were the most inspirational
and eye opening. The Times
newspaper calls lan Angell "the Angell
of Doom" and The Guardian
newspaper refer to him as "the Guru
of Gloom" both titles inspired by his
writings and publications. It is this
sense of excitement of being taught

by acclaimed and talked of professors;

professors that stand unparalleled in
their area of expertise and intellect
that makes the experience worth the
while.

Apart from the academics; UK
offers a much more eclectic
experience.

Based in the heart of the UK, there is
little disagreement over the fact that
London feels like a second home to
most; even those who visit it the very
first time.

Given the diversity, London reflects
the world through its wide array of
tantalising cuisines, restaurants and its
museums, cafes, events and
gatherings — offering an international
experience.

While | firmly believe that it all boils
down to what you make of any
opportunity, | think for those who truly
believe in making it worthwhile, the
possibilities from acquiring education
in the UK can be considerably more.
The rich academic experience, the
unmatched exposure, the valuable
skillset, the lifelong friendships and
most importantly the appreciation for
diversity are just some of the things
you take away when studying in the
UK.

Shehryar Malhi is a graduate of LSE,
currently working as a Senior
Chartered Accountant with one of the
world's largest accounting Firms,
KPMG, based in their Norwegian
Office. He provides services to Oil &
Energy sector clients which include
one of the leading oil companies in
the world. m

ALUMNI STORIES

SAMAR MEHDI

Dreams come true for those who are
passionate. Samar Mehdi, a well
renowned fashion designer, made it to
great heights with her determination to
achieve what she loves, no matter what
the odds are. Having done her O levels in
London and then her A levels in Karachi,
Samar went to the UK to pursue a
Bachelors in Fashion and Accessory
Design from University of West of
England, Bristol in 1997.

\

Having a keen interest in fashion from a very young age, her interest just kept getting stronger and
stronger until she finally decided to pursue it as a career. In the 90's, however, pursuing a career in
fashion and for a girl to travel abroad for further studies was pretty uncommon in Pakistan. Despite this,
Samar, having received constant support, emotionally and financially from her parents, was able to
follow her heart's desire. She was later followed by her siblings who also travelled to the UK for higher
education.

No matter how discouraging society was, her parents were undeterred and her father had full faith that
she would not squander the opportunity he provided her. “l am so glad | have been able to live up to
their expectations”, she exclaimed.

Her choice to study in the UK was a result of her research on Fashion Design curriculum. The UK offered
some of the most appealing degrees. Another factor was her affinity with the UK itself. As she had lived
there before for quite a while, it was like her second home.

Her university had a diverse student population but no-one from Pakistan. So in a way, it was even more
special, as she was representing her country. Even though she had lived in the UK for some years and
visited it frequently, she'd never been to Bristol. “Bristol was a lovely city, with warm, friendly people”,
she said, “it was not as big or daunting as London, but had its own unique flavour”. “It was such a
tremendous experience and such unparalleled exposure”, she continued. She was given the
opportunity to work with different design houses, go to Paris for Prét-a-Porter and was selected to
show her work at London Graduate Fashion Week as well.

“Too many to list!” She exclaimed when asked about the highlights of her time spent in the UK. She met
people from all over the world and made some amazing friends. On a professional, academic career
front, some of the more exciting achievements were when she was selected to be amongst the only 18
students to present at London Graduate Fashion Week, where Anna Sui and John Galliano were both
present. Her collection was covered in BBC Clothes Show and the Sunday Express. Her trip to Paris was
also extremely memorable and unforgettable.

During her time there, she worked on a lot of projects for renowned brands and clothing companies like
Warehouse - a high street clothing company, Riverter- a Bristol based company, a project for Ralph
Lauren and Aquascutum, a menswear brand. And of course Anna Sui and John Galliano were present at
the Graduate Fashion Week to judge her work.

Having achieved academic excellence in the UK she returned to Pakistan to become a fashion
designer. Her flagship store is in Zamzama Karachi and her label is also stocked at various multi-
designer stores like FP Lounge in Dolmen Clifton and Feathers in The Forum, both in Karachi, FP
Lounge in Lahore, and Guzel in Peshawer. She also regularly exhibits in the UK and has a loyal and ever
expanding clientele from around the world. A buzzing social media presence and a very active
presence on electronic media, she also launched Pakistan’s first designer maternity line, ‘Positive’, in
2008, and designed the wardrobe for theatre plays such as ‘Chicago’ in Pakistan and several
advertisement commercials. Samar’'s work was also shown at the renowned Copenhagen International
Fashion Fair alongside the likes of Calvin Klein where she was amongst the few chosen Asian design
labels. “My clothes were reviewed and picked out by several foreign press”, she said, “And of course we
do selective, but quality shows at home too, including a solo show in 2008, followed by displays at
Fashion Weeks and Trade Events.”

Her degree has helped give her an identity as she was amongst the very first qualified designers in
Pakistan. It has since continued to benefit her as she trains every staff member herself, and it's all due
to her degree, she says.

She strongly recommends studying in the UK. “Fashion in particular is an excellent option to pursue as
it has some great degree programmes, and no matter what city you study in, you are never far away
from London, which is one of the fashion capitals of the world. Her advice for those aspiring for an
education and career in fashion: “I would advise students to research the university they will be
attending and the city they will be residing in. Be well aware of language and culture, as different cities
have different cultures.” Samar Mehdi should be an idol to those who have a passion to do what it takes! m
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THE UNIVERSITYW

The University of York is widely regarded as one of
the UK’s premier universities with an international
reputation for its teaching and research quality.

Support services for

Pakistani students:

Prayer room on campus
Recently ranked 103rd in the Times Higher Education World

University Rankings. Local mosque within a short
walking distance from the

Ranked 8th for research excellence in the most recent Research University

Assessment (RAE 2008).
Halal food available in most

Conveniently located to the centre of York - of our cafes and restaurants

an historic city, with a lively and stimulating
student environment. Single-sex accommodation

ilabl
Set in a safe and beautiful parkland campus. e

Over 180 social, cultural

Access to excellent academic and social facilities. B Ot .. .
and religious societies on
Only 2 hours by train from London and close Beliste® m campus, including the
to international airports. " i Islamic Society and the
- South Asian Society.

Guaranteed on-campus accommodation
for the full duration of study. ot

‘ ‘ I would absolutely recommend York to potential students.
The best thing here was the faculty. They made sure that the lessons
being taught have practical value, either in industry or research.
I had instant job offers and PhD placements right after graduation,
based on the research I did. I think they strike the correct balance,
whether you pursue a career in academia or industry. , ,

Muneeb Waseem Khawaja, Computer Science graduate

www.york.ac.uk/international
Email: international@york.ac.uk Tel: +44 (0)1904 323534

f UniversityOfYorkInternationalTeam 3 @ York1963



TRANSNATIONAL
EDUCATION
PROGRAMMES

TNE

Aysha Imtiaz

Being a student of the TNE Programme has allowed me to transcend the
boundaries of time and space, thus gaining access to the subject and

Pursuing my degree in English Literature from the University of London International Programme
(Goldsmiths University) has been a richly diverse and fulfilling experience. | am able to adopt a flexible
study programme and work alongside my studies. The distance learning module is truly a godsend.
Whether it is the vast array of subject choices offered, the detailed and exhilarating syllabus or the sense
of accomplishment after performing in examinations of an international standard and being affiliated with
institutions of high repute — the experience is holistic and empowering. | would strongly advise all
prospective students to pursue this opportunity, which is truly one that opens a whole world of endless
possibilities.

The old adage rings true after all - “Learning is a treasure that will follow its owner everywhere.”

My name is Ameer Gilani

and | am currently enrolled
in the University of London
(UOL) External Programme,

A large factor of this degree involves supplemental
information, a majority of which can be found
online. This gave me freedom from sluggishly
poring over large textbooks in the vain search for
doing my BSc in Sociology. relevant information. Instead, a quick Google

Like many other students in search can highlight much of what you are looking
my university, the UOL for.

External Programme was
not my first choice- primarily
due to my lack of
knowledge on TNE.

Ameer
Gilani

A further element of the UOL External Programme
is their very helpful website for external students.
Upon registration, you are given personalised login
data, which gives you access to a host of past-
papers and their solutions, interactive online
lectures and other relevant documents/videos. It
also has a student forum, where students from
across the world post questions regarding their
subjects and often set up informal study-groups
through Skype. This is a testament to the
interconnectedness of this programme, as you are
studying the exact same coursework as students
from all over the world.

Soon though, | began to
realise the value of the UOL external system,
because it challenges you to think critically and
spend a large majority of your time doing self-
study, which adds a dimension unlike any other
degree being offered. | have 6 units left (out of a
total 12) and | have obtained thus far two
distinctions, two credits and two merits. It has
given me confidence and hope, and has taught me
valuable analytical skills which will be applicable in
every sphere of my life. One further element of the
UOL programme which makes it better than other
degrees is that the guide books take a very
impartial and unbiased stance when elaborating on
a topic. This way you get to understand theorists
on all sides of the issue, giving you a highly
practical pool of knowledge.

The challenge, once you understand how the
system works, is to find the right balance between
using the official guide books (an extended
syllabus) for each unit and supplementing it with
the right amount of information from other
sources. Don't be surprised if you manage to score
a distinction or two, as | did.!

Umamah Hanfi

I completed my BSc locally and then
applied for an external programme in
Accounting from the Oxford Brookes
University which is originally based in
London. | went through the Association
of Chartered Certified Accountants
(ACCA) route and after completing the
required number of exams and
submitting a short thesis on a selected
topic, I was awarded the degree. The
benefits of this programme stretch
abroad as well as in Pakistan. On the
basis of my BSc | had the opportunity
to enrol in the MBA programme at
Institute of Business Administration
(IBA), Karachi. | was able to complete
my external BSc at a small fraction of
the cost of the same programme in
London. Nowhere is there mention that |
was an external candidate, hence
reducing the chances of being
discriminated against in the local job
market. As external programmes gain
popularity, there are many students and
graduates who can now provide help
and guidance along with British Council
itself. Information is easily available and
tutors/institutions are also experienced.
| would recommend prospective
students to consider completing
undergraduate degrees from here and
then saving the extra funds to cap their
education with a graduate degree from
abroad. There are limitless
opportunities to pursue high quality
education locally, and surely this is one
of them, where a UK degree is received
through local tuition. <

Pursuing a second
career well into my
thirties, with a baby
and a full time job,
I'm not your typical
college student. Yet
| find the University
of London's
International
programme
extremely
rewarding and
perfectly suitable to
my individual needs. Flexible and convenient, it
is an economical option allowing me to study in
the comfort of my own while working towards a
degree which is internationally recognised. With
the advancement in technology, it's as if the
university has come to your home instead of
you leaving for higher studies.

Khadija

Here is how it works! When you get yourself
registered after securing admission, you receive
study material via mail along with a username
and password to a virtual site where you enter

the virtual 'classroom. This classroom comes
fully equipped with a virtual library containing
various journal articles from leading experts to
help you in your research.

Of all the material received | found the 'Guide
Books' to be the most helpful. As the name says,
they 'guide' you through the entire course by
focusing on key areas and recommending
supportive study material. The language is plain
English and is constructed in such a manner
that you feel as if your professors are 'talking to
you', guiding you each step of the way. There
certainly is a personal touch to it!

The course is quite expansive and students are
required to put in a lot of time, energy and focus
to meet the high demands which make the
degree all the more worth it. With enough
discipline and sticking to priorities | am able to
complete my projects and assignments.

At the end of each academic year, | take the
exams conducted by British Council while
remaining in Pakistan.

| had the most pleasant experience of exams as
British Council and University of London showed
great empathy and care in ensuring that | have
a quality experience. | was expecting my baby
and needed special arrangements due to my
condition. Both the university and British
Council accommodated me by offering me a
very comfortable place where | could focus on
my exam without having to worry about
anything else!

For students like me who might need to take a
break for a few sessions, the university offers
this as welll All you need to do is inform the
university and send in your application and, if
approved, you can continue the programme
again where you left off.

For these reasons, | would highly recommend
University of London's International Degree
Programme to anyone who wishes to attain a
degree which is not only credible but has gold
standard all over the world! <
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University
of South
Wales

Scholarships available for
international students up
to £4,500*

Formally the University of Glamorgan

The University of South Wales
welcomes students from Pakistan!

« With more than 33,000 students from all over the world, state-of-the-art facilities
and teaching excellence, the University of South Wales is a great place to study.

« We are the UK's leading university for student support, winning the 2012 Times
Higher Award for Outstanding Support to Students.

« Our graduates have a brighter future than most - 93% are in employment or further
study within six months of graduation - one of the best outcomes for any UK

University.™*

What's on offer?

The University has campuses throughout South
Wales, in Cardiff, Newport and Pontypridd. Our
locations mean you can enjoy everything the
region has to offer - city life and culture, stunning
beaches and breathtaking countryside.
Employabilityis at the heart of everything we do,
with teaching informed by what happens in the
real world. Our graduates have the skills that are
essential for the workplace and value our
employability schemes, business start-up support
and opportunities to get actual experience, often
as part of your course.

*Terms and conditions apply.
**Graduate Destination Survey 2011.

Fantastic Student Life

As part of our commitment to excellence, we
have invested over £160m in state-of-the-art
facilitiesacross our campuses, to ensure you get
the best possible learning experience - this
includes a new Student’s Union packed full of
exciting facilities and events! This all adds up to
an excellent student experienceand the best
possible start to your future.
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irtual or online schools have

cropped up in the last decade

or two. The introduction of
MOQCs, short for "Massively Open
Online Courses" and blended
learning — combining ICT and
conventional classrooms — have
slowly penetrated the market and
caused a stir amongst the public.

Online education seems to be
treading heavily on the traditional
education methods and they do
appear to have a love-hate
relationship in the eyes of the
audience. However, while they may
differ in structure, their function
remains the same — to impart
education.

Being an e-learner
requires time
management,
constructing a
schedule and, of
course, checking the
essentials such as
creating folders for
each subject, the
required books and
the websites for
additional material. That does not
mean that the learner gets to trade
their pencils and pens for the
keyboard just yet. Online students
also need to have a notebook or a
binder at hand, to jot down notes
and highlight important facts right
there and then between the lectures
for retention purposes. Exactly like
in a conventional classroom, most
online courses also give
assignments, pop quizzes and tests
to evaluate students and support

Exactly like in a
conventional classroom,
most online courses also

give assignments, pop
quizzes and tests to
evaluate students and
support material,
including lecture videos,
PDF files, online books and
even audio discourse to
assist students in getting
a good grade.

e
i = ——
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The rapid advancement of technology over the years — computers, satellite and internet - has
iterally revolutionised everything and the education sector is no different. Traditional
education has transformed beyond the realms of brick and mortar and into the world of virtual

i material, including lecture videos,

: PDF files, online books and even

i audio discourse to assist students in
i getting a good grade. So the e-

: learner has to save every course file,
i test score and email from the

i instructor to keep track of his/her

i progress.

: Notebooks, binders and folders

i sound like they belong in a

i conventional classroom but their

: use may go beyond both parallel

: worlds, i.e. online and traditional

! learning. While many may have

i shifted to a more online approach of
i taking notes, others consistently

i combine the modern and the

traditional by

using notebooks
to review points
and information,
making separate
sections for each
subject in the
binder or
notebook and
keeping
schedules, printed
emails, and writing

i assignments between the folders. It
i sounds fairly tedious but it works

i wonders for the student who wants
: to be ahead of the workload.

For those who prefer a more digital
: approach, folders and sub folders
i assist the user to access files with
i just a click. They should be named
i properly; vague titles and numbers
i might confuse the user so to avoid
i trouble, keep the file name short,
i precise and specific to the subject.

printing hand-outs,

B 1

i To minimise the risk of losing a file,

i there should be ample usage of

i underscore in the file name and if

i date stamping the file, the

i international standard should be

i used, that is, YYYYMMDD.

: Sometimes one file may have several
: different versions to it. Assigning

: random names might prove to be a

i bit of a hassle, so to remain

i properly organised, use the letter v’
: for version number and for the next
: version, use V01" so on and so forth.

¢ While computers may arrange and

i plan the files for the user with just

i one click and a few keyboard taps, it
i is better not to take the risk of a

i virus or a malfunction and keep

i backup copies of the folders, files

i and significant emails. For that, USBs,
: CDs and even online applications

i that save huge bits of data are

i readily available. Also, in today’s fast
: paced competitive world, one needs
: to start developing their portfolio for
! future interested employers.

: Keeping a folder marked specifically
: for that and adding required material
i to it throughout courses and online

i semesters might help one in

i targeting suitable employers.

i Online schools open a plethora of

i opportunities and, exactly as a

i conventional classroom, require the
: student’s diligence, dedication and
: motivation. To achieve the target

i goals and aims, it is imperative for

i the e-learner to organise and plan

i his/her schedules to gain the most
i out of the training.
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POLITICAL SCIENCE

Kiran Afzal, Islamabad
MS5c Social Policy and Planning

L5E inculcated in'me a culture of responsibility,
loaking for answers through research, challenging
the riorms, and expressing myself through writing.
All of these <kills are necassary for my present job,
as Is the methodical dpproach to work that the
School gave me,

Muhammad Alif Ur Rehman, Karachi
M5k International Employment Relations and
Human Resource Management

An LSE degreedoesn't only help you get a good
job, it also givesyau skills that have an overall
positive impaet on yaur whole life. With its world-
ciass msearch, 1S amazing public fectures, its
prme locationin London, and its incredible cultural
gliversity, LSE 5 umique

Sheharyar Malhi, Lahore
MSc Analysis, Design & Management of
Information Systems

What makes LSE a phenomenal expenerice is its
people. The facully are unmatched and are offen
authorities in their area of expartise with world
class research and publications under their belts
The students are some of the smartest minds from
across the globe and often go an to be the waorld
leaders of tomormow,
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Shoikh Raza Raliman, Lahore
LLB & LLM

The cittng edge academic enviranmernt and the
constant exthange of Ieas, engendering enxponential
Irtellectual develgpmient, are two af the aspects of
LSE |enivyed mast. My LSE degrees are extremely
helaful to me how in Lerns of careisr developmznt
and the Sehodl’s academic philosophy "o ki the
catses of things” has given mea diverse Inteliectus!
appieach in my choser) prafession,

Maha Rehman, Karachi
MSc NGO Management

The LSE degres has contributed Immensely 1o

wha | am today' bioth at a professional and 2
persanal level. It has enbanced my knowletge
base, sharpered my critical thinking skills and
advanced my analytical skills. Cariing from Pakistan
and studylng at L5k is a truly mult-dimensional
exparience, [t s anopportunity that shouldn't be
frilssed.

Y~

Wagas 5ajjad, Lahone
MsSc Soclal Policy and Development

| most enjoyed warking with LSES teachers. Thelr
; wark had a very imernational focus and they were
R - geared towards interacting With students from :
: K| day one. LSE js a big name and peaple are always
: . Imterested in you when they know you went there.
-t prepares one for @ multidimensional career




Success Stories

HARIS SUHAILJERE
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| realised my love for science when | started Olevels.

Joining Olevels after 8th grade was, | believe, the most
important decision of my life. At that time, everyone

realised the need to work hard. | remember how my class
fellows would burn the midnight oil, in their desire to secure
8 A*s. That was not true in my case. While it was not because
| did not want a spectacular result, but the reason being that

studying has never been a difficult task for me. On the
contrary — and this may come across as a surprise - |
genuinely enjoy studying and since | already had a
passion for science, exams were generally a breeze.

first heard the word “distinction” when | was in the 11th

grade and had just got done with the mock exams. My

Olevel physics teacher, after checking my paper, advised
me to work towards a distinction. | appreciated his belief in
my abilities but the prospects looked bleak when | came
down with chicken pox right before the OLevels finals. This
was a case of bad timing; Studying became an ordeal but |
painstakingly went on and was pleasantly surprised when the
results arrived — a region wide outstanding learners’ award
was staring at me.

Now came the next challenge — Alevels. Since everyone saw
me as a “distinction holder”. My classmates and teachers
believed that | should work hard to maintain this position.
Even though there was a lot of pressure on me, | took it all in
my stride and not only concentrated on my studies but also
dabbled in extracurricular activities such as the management
of school events, being the head of the science society and
organising a science Olympiad.

SNCEREce oIS eltsRd | did enjoy studying and believe that
if you really want to gain some knowledge from a subject,
you need to thoroughly understand and enjoy the material. It

doesn't matter how many hours you're spending slogging
over a course book. What matters is how well you're
InleRtal=NinifelgnaFItle]aly IT yOU are not interested or are

me with the ultimate experience of an international study
environment. It was a great learning experience which also
helped me in improving my communication and presentation skills.

Studying with South Eastern Regional College (SERC) provided

During my first year at SERC, | received the Student Excellence
Award for my performance in Creative Multimedia, 2010. | was
elected as a Student Governor in 2011. As a Student Governor , | got
to attend events in other cities in the UK and this opportunity helped

me greatly in building my self-confidence.

I would like to suggest all international students from Pakistan
carefully select their institution because it is their future after all.
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distracted, several hours poring over the notes will not give
you the result that you require. So whenever | found my
thoughts drifting off, | did not force myself to continue,
instead, | took frequent breaks but these breaks ensured that
| utilised my studying time to the optimum level.

Truly, it was my parents’ and teachers’ belief in me that really
helped to alleviate the pressure of the course load. | worked
really hard and hoped for the best. As | finished my last
exam, | felt exhilarated but at the same time, nervous for the
result. My efforts, as | learnt in August, paid off in the form of
5 As. But it was in February when my school told me that |
had captured the first position in the category of best
performance in the Lahore region. Not third. Not second. But
first. In the beginning, it was absolutely surreal. But then |
realised that | achieved what | had aimed for and this instilled
in me the desire to work even harder and aim even higher in
the future.

It must be kept in mind that before Olevels, | was an average
student. Not someone you would expect a learners’ award
from. This, however, changed when | discovered my love for
science. It just shows that if you really have a passion for
something and you work towards your goals, it will definitely
pay off and help you reach the top. «




H
SETTING UP

Careers Services [clinics] were first set up in the UK as early as 1909 and have over the last one hundred
years evolved under the management of universities, governments and commercial organisations whose aims
have been to offer the best information, advice and guidance to young people and students of all ages.

Budgets and resourcing

» Consider what staffing you need
administrators, information experts and
particularly Counsellors

» Consider what qualifications they will
need and what professional .
development they should undertake

« Factor in the production of a website,
recognise that there will be a cost to it

» Deliberate on whether to have a data
base (contact management system) to
electronically record discussions with c
pupils/students and internal and
external stakeholders

« |dentify what extra equipment —
computers, paper-based resources on
employers and further study .
prospectuses are essential .

body Association of Graduate Careers
Advisory Services (www.agcas.org.uk)
expects all member Careers Services
Consultants will abide by the following
principles:

Impartiality

Confidentiality

Be non-judgmental and non-directive
Remain objective

Keep a professional distance [from
users]

Pay attention to equal opportunities

When setting up
a Careers Clinic
| would advise
JOu and your
colleagues to

There is also an international standard that
you may wish to refer to based on the
principles of:

Leadership and management
Resources, service delivery and

» Include licences for career planning
tools and psychometric assessment
tools

continuous quality improvement
(http://matrixstandard.com/the-
standard/international-matrix-

assessment).
Location
| would advise you to consider accessibility
and ambience. Where will the clinic be
situated to encourage use and how are you
going to create an environment where
users can not only seek help but find it in a o
pleasant place to undertake careers

Management tools

Finally produce management tools to make
your clinic strategically focused as well as
operationally relevant. Produce

A staffing structure - policies and
procedures

_ research. Strategic plan — vision
» Consider the need Operational plan — practical
Information Mission statement

» |dentify who are the 'influencers'
internally and externally that can
agree and support its conception
and development and have a clear
vision of what you hope to achieve

Statement of service

An employability and education strategy
(outlining what your users can expect
from you to find employment or further
educational study)

An annual report to share statistics with
your stakeholders, report on your
useage, the successful outcomes that
have resulted as a consequence of the
clinic being there and say how you will
improve its effectiveness in coming

It is crucial that this information relevant
and up to date (I would have materials no
more than two years old). Paper based and
electronic resources should include
materials that you and your colleagues
have written, information produced in c
Pakistan and indeed worldwide. But all of

this must be constantly reviewed and

evaluated with users to ensure that it is

relevant to their needs.

» Decide on what you are going to
provide and who is going to deliver
the services you offer

» Have systems in place to measure
and record success and be

; o Measuring success years.
prepared to modify the clinic to It is important to evaluate the impact and
meet the changing needs and effectiveness of the clinic for you, your Tom Davie =

expectations of users institution, your pupils/students/parents

and the stakeholders who have invested
money in this venture.

For this purpose | would encourage you to
develop stringent evaluation processes and
codes of practice. My own professional

Deputy Head of Centre Careers
Employability and Enterprise Centre,

« Finally have reporting mechanisms Durham University, UK

to inform stakeholders of
successes and improvements

Let us have a look at these in detail.
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IGHER
DUCATION

Knowledge exchange is not just about the
commercialisation of science and Il
technology, it encompasses all disciplines,
including the arts and humanities.

oday’'s economic environment

has created the need to find

creative and cost-effective
methods to solve complex issues.
Higher Education Institutions (HEls)
worldwide are increasingly being
seen as the catalyst for fostering this
innovative approach. This led to the
creation of a third mission of
universities other than teaching and
research called Knowledge
Exchange. Knowledge exchange is
not just about the commercialisation
of science and technology, it
encompasses all disciplines
including the arts and humanities.

British Council and the Higher
Education Commission (HEC) of
Pakistan have a joint aim to promote
the role of universities as not just
generators of theoretical research,
but as contributors to development.

British Council's Internationalising
Higher Education programme in
partnership with the HEC began a
massive programme on Knowledge
Exchange in 2011, This resulted in
Pakistan’s first ever Knowledge
Exchange Strategy being developed.
Apart from training representatives
from the education sector, a network
of UK and Pakistan partner
institutions will be created to
generate successful and credible
case studies of knowledge
exchange. As a first step to this, 26
exploratory grants have been given
to universities in Pakistan to identify
university and non-university
partners in the UK. The partnerships
to be announced by next year.
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As part of this initiative, British
Council held the ‘Connect’ event in
November 2011 with an aim to bring
together members of universities,
industry, government and non-
governmental organisations. It was
an interactive event that aspired to
create new collaborations and spark
new ideas. In 2012 British Councll
merged Connect with DICE, an HEC
initiative that promotes knowledge-
based revolution in Pakistan by
motivating people to utilise state-of-
the-art technologies for the rapid
development of innovative products.
The first ‘Dice-Connect’ event took
place at UET Taxila in December
2012 and attracted over 1500
guests from all walks of life. One
hundred innovative projects from
fifty different universities and
industry from diverse fields were
displayed at the Industrial Exhibition.
Dice Connect 2013 was recently
held at University of Gujrat in early
October this year.

The DICE-Connect platform is a
means for universities to create
partnerships with business,
government and other organisations
to exchange skills and ideas. This
two-way flow of knowledge benefits
both universities and the wider
community by stimulating
innovation, improving quality of life
and earning significant economic
returns.




£8.5MILLION
SCHOLARSHIP
FUND

= 3rd in the UK for overall student satisfaction (National Student Survey)
= World leading research in Sciences, Humanities and Social Sciences
(Government Research Assessment Exercise)
» One of the world's top universities under 50 years old
(Times Higher Education '100 Under 50')
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opportunity to study abroad, you
must absolutely avail of that option
because it will help you test your
mettle.

Faraz Khan is a UK-based social
entreprenedr, investor, published
author and public speaker. He

is the CEO & Co-Founder, SEED,

a Social Entrepreneurship and
Equity Development Company
that has a very clear mandate

to develop the entrepreneurial
acumen and landscape of
Pakistan by encouraging business
ventures that have a positive
social impact. He has worked on
many successful entrepreneurial
initiatives that range from uplift

of microenterprises, heritage
preservation, international trade
development and promotion of
social enterprises. Faraz is the
author of ‘Pukh Theory’, Pakistan's
first business parable, and an
upcoming book ‘From 180 Million
Warheads with Love', a fact-based
fiction.

faraz@seedventures.org
strategicbranding@gmail.com

t +(44)208 2020720
t +(92) 3218121000
http://www.farazkhan.org

Wherever you may be in your
academic career right now, if you
aspire to become an entrepreneur,
educate yourself. It is very
important to know your strengths
and weaknesses and if you get an
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Books

Food
Toiletries

Satellite

To ensure that things go smoothly for you to study in the UK, you need to have a detailed budget plan for
yourself. There isn't an easy way out of it. As a student you have a limited budget at your disposal and you
certainly don't want to end up with an empty bank account. There is one basic rule when it comes to
budgeting — never spend more than what you can afford. You need to start off with analysing what your
basic needs are. Once you've related the money expenses to your needs, spending money accordingly till
the end of your course duration is all that is left to do. We will help you plan your budget by providing

some tips and advice.

It is perfectly understandable that as a
new student in UK, you may come
across very tempting situations where it
will become very difficult to have full
control over your expenditure. But you
have to realise that by doing so you will
fall short of money by the middle of the

course. It's best if you keep a diary for
yourself where you enter your daily
expenditure. This way you will know how
much money you are left with, and when
and where you should start tightening
up your budget. Having financial
problems during your course may keep

hings to consider

Rent The rent of apartments and rooms for
accommodation varies a lot throughout the
UK. Depending on how much you can afford,
allocate a certain amount of your budget to
the rent. Many institutions offer shared rooms
too. If you can afford it , you can also rent a
place just for yourself. Other costs include
utilities and council tax.If you can afford it
you can also rent a place just for yourself.
Other costs include utilities and council tax.

Food Do not starve yourself just to
economise your budget plan. Prefer healthy
food over and junk food. Eating out at fast
foods is more expensive than preparing
something fresh and basic at home. It is also
cheaper if you take your own lunch from
home. You can not only reduce your cost but
your calories too. Usually supermarkets offer
a discount on food items in bulk quantity.
Such supermarkets also reduce the price of
food items having shorter shelf-life, to
remarkably low prices.

Utilities Check out the rates of all the utility
providers in your area. Take full advantage of
price comparison websites to compare gas,
electricity and oil prices. Utilities generally
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cost £60 for one month. If your
accommodation is being arranged by your
university or college you most probably will
not have to pay for utilities. It will be even
easier for you if you share your room/house
with a group of friends. That way the bills can
be split.

Clothing Shoes/Boots, mufflers, trench
coats, jeans, sweaters, gloves and sock are a
must have for the UK weather. Do not go for
expensive and fashionable items from
designer stores. Pay more attention to the
quality of the fabric. Take full advantage of
the sales at different stores, because that is
when high priced good quality items become
available at reduced prices.

Recreation and Entertainment It is
necessary to have some side activities as well
in order to balance work from life. Section out
some of the budget for such activities.

Transport and Vehicle expenditure
Find out how much it costs to travel from
your home to the university or workplace. If
you own a car, check if it is cost-effective to
sell it and take a bus everyday.

you worried and will affect not only your
studies but your health too. Therefore
chalking out a detailed budget plan
before starting your course will save you
from number of problems.
N —
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Use cash and check
our Bank account

It is advisable to use cash when buying
things. It helps keep a check on your
spending as you will only be able to spend
the cash that you have. Make sure that your
bank account has enough to cover the bills.
Pay your debts as soon as you can. If you are
struggling to do so, contact a debt advisor
immediately.

Save money

Last but not least save money in your
piggybank. One of the best ways to live a
successful life in the UK is to save money
penny by penny. Saving £5-£10 everyday by
cutting back on a bar of chocolate or
drinking water instead of soft drinks will do
the job for you. These savings will prove to be
helpful in securing your financial future..
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You just completed
a degree In Fashion
Design. Your brain
and sketchpad

are bursting with
Innovative and
creative ideas and
you just know you
have what it takes to
have your own label
and fashion house
one day. However,

can you turn all of
this creativity and
ambition into a
successful business?




Our colleges and universities
produce incredibly skilled and
talented designers in a range of
fashion disciplines. Some graduates
choose to go on to study further

in order to refine their art. Others
find employment as an in-house
designer with high street fashion
brands or major retailers. A small
few may even succeed in securing
an internship or job with one of the
luxury fashion houses. However,
while some young designers take
the step of moving into fashion
management, many are attracted
to the idea of being independent,
retaining artistic control, and
setting up on their own or in a
small collective with like-minded
individuals.

While this sounds easy in principle,
sometimes the path is not always
very smooth. Graduates may have
excellent technical skills and be
familiar with the latest aspects of
computer assisted design (CAD),
but it is not unusual for them to
have limited little knowledge and
skills in the core business aspects
of setting up a business.

Training providers in the UK are
acknowledging this situation and
are taking steps to provide a

total career pathway from core
technical skills to management
and leadership of the industry.
There are progression pathways
from further education colleges

to higher education, in which

the need to address business/
entrepreneurial skills in addition

to technical skills is addressed.
They promote strong links with the
industry and emphasise the role of
education providers in supporting
business growth and development.

How do they do this?

At Greenwich Community College
(www.gcc.ac.uk), fashion promotion
is the focus of its BTEC Level 3
Diploma, which could be a good
pathway to Croydon College’s BA
(Hons) degree course in Fashion
Design with Business (www.
croydon.ac.uk).

Ravensbourne's undergradu
and postgraduate fashi
courses aim to

with the MA taking this to high
levels of sophistication in emerging
commercial design strategies
(www.rave.ac.uk).

Industry issues of ethics, the global
supply chain and sustainability

are uniqguely highlighted in
Buckinghamshire New University’s
(www.bucks.ac.uk) BA (Hons.) in
Fashion and Design (Ethics and
Sustainability). This is the first

of its kind in the UK and has full
industry support. The University

of East London (www.uel.ac.uk)
combines fashion with marketing at
undergraduate level, with its MA in
International Fashion Management
which sees the fashion industry

as a global economy with a

strong need for relevant business
skills. The London College of
Fashion (www.fashion.arts.ac.uk)
embeds business, management,
marketing and retail into its
academic programmes, including
the part-time BA (Hons) in Fashion
Business, the full-time BA (Hons) in
Fashion Management, the MSc in
International fashion management,
and the exciting new MA in Fashion
Entrepreneurship.

While this provides a flavour of

the range of study options for the
fashion entrepreneur, there are
many young designers who, just
having completed their full time
education, are eager to get out into
that crowded market place and to
begin making their mark. A number
of initiatives and development tools
are available.

The London College of Fashion’s
Centre for Fashion Enterprise (www.
fashion-enterprise.com) provides
business support for designers
at different stages in their career.
The Market Entry Programme
provides fledgling designer
labels with some of the kn
how and tools to devel
own business infras

em in moving
y enhancing their

But what happens if you are not
able to take part in face-to-face

events? There are a number of
initiatives providing on-line support
and toolkits. Perhaps the most
widely known online resource is the
British Fashion Council's Designer
Fact File (www.designerfactfile.
com). This provides information,
guidance and the occasional

useful template on everything

from setting up to developing the
business case. Upcoming on-line
resources include suppliers, new
and key markets, and pricing

and profitability. The BFC's
Business Support Network (www.
britishfashioncouncil.co.uk/bsn)
also provides links to additional
sources of support and information.

Enterprise support can also be
provided by business incubator
and support centres, like the
Centre for Innovation and
Partnerships (www.cipsonline.
com) at Newham College and

the East London Small Business
Centre (www.smallbusinesscentre.
org.uk). They both support the
creative industries, and fashion in
particular, and provide business
support, training, and networking
opportunities. CIPs opened the first
purpose built women'’s business
centre in the UK in 2008. The Small
Business Centre in east London
(the home of the ‘rag trade’) offers
business support for start-ups but
also for running and developing a
successful business.

Finally, check out the Open
University’s Open Learn site (www.
open.edu/openlearn) and see what
they have to say about enterprise
and entrepreneurs!

Louise Cowcher
Business Development Consultant

British Council
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Great Britain: -
Familiar Yet Surprising

Britain has embraced other cultures, quickly absorbing
foods, traditions and words from overseas.

hat do you see when you think about Britain?

Our Royal Family and our love of ceremony

and tradition? Iconic London landmarks like
the Houses of Parliament or the Tower of London? The
outstanding beauty of Snowdonia, the Scottish
Highlands or the White Cliffs of Dover? Or one of our
28 international heritage sites, such as the ancient
monument of Stonehenge?

Or do you think of a modern Britain? Vibrant London
with new additions to its iconic skyline such as the
Gherkin, the Orbit Tower or the Shard? Modern
artworks, such as the Angel of the North? The latest
attractions, such as the making of Harry Potter studio
tour?

This juxtaposition of old and new permeates every
aspect of British life. The country that gave birth to
Elgar and the Beatles remains at the forefront of the
music scene with Adele and Tinie Tempah. Our national
museums and art galleries, which are free to enter, now
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hold some of the world’s famous old masters and
antiquities, as well as the latest works by Tracey Emin,
Damien Hirst and even Banksy. The country that
produced Shakespeare is also the country that lays
claim to Irvine Welsh and Danny Boyle. Our famous
universities, such as Oxford and Cambridge, are some
of the oldest centres of learning but lead the world in
producing new ideas. It's no surprise then that 10% of
the world’s international students come to the UK to
learn at our universities.

As a trading nation, Britain has embraced other
cultures, quickly absorbing foods, traditions and words
from overseas. We've always thrived on the exchange
of goods, ideas and people. Our people are diverse,
warm and welcoming. English is our national language,
spoken by more than 600m people worldwide, but
we're also home to over 160 nationalities speaking over
300 different languages. They are united by a genuine
passion for life — just visit any football, rugby or cricket
stadium to see for yourselfl
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NETWORKING: STUDENT SOCIETIES

An important part of any university student’s experience is their involvement in clubs and societies. These are run by
students for students. Participation in such activities not only helps develop academic, sporting, cultural, and special
interests but also helps to quickly develop a network of friends in a new country.

Making a network of friends in the beginning of your university experience is a great way to ward off home sickness
and also helps familiarise yourself with your new surroundings. Any obstacles you will be facing undoubtedly your new
network will be facing too. By sharing experiences you can help each other settle into a new environment while having
fun at the same time. These informal networks can also lead to work experience and employment opportunities in the
future — which is another great incentive to get involved!

Your university's student union website will have a list of clubs and societies which you can join. You can even
consider starting up your own club or society if it doesn't already exist! Going along to the Fresher’s Fair at your
university at the beginning of the academic year is a great way to find out more about the activities you can
participate in to make most of your experience in a new country.

SOME USEFUL LINKS

Rail travel in the UK
http//www.nationalrail.co.uk/

Nationwide coach travel, National Express
http//www.nationalexpress.com/home.aspx

London — getting around using public transport
http//www.tfl.gov.uk/

National Union of Students (NUS) - Discount card to apply for and also lots of useful information for students
http//www.nus.org.uk/

Working in the UK (visas and immigration information) UK Border Agency
http//www.ukba.homeoffice.gov.uk/visas-immigration/working/

A great website covering all aspects of studying in the UK from the perspective of international students. UKCISA - UK
Council for International Student Affairs
http//www.ukcisa.org.uk/

Universities and Colleges Admissions Service (UCAS) provides information about undergraduate study for international
students

http//www.ucas.com/how-it-all-works/international

UK University Guide

http//www.theguardian.com/education/universityguide

http//www.topuniversities.com/university-rankings

L] Four of the top six universities in the world are in the UK ®
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TO GAIN
A GLOBALLY RECOGNISED

BEGREE FROM THE
UNIVERSITY OF LONDON

YOU DON'T NEED TO STUDY
OIN LONDON

Open doors to a brighter future by studying for a
University of London degree in Pakistan

Our degrees are recognised and respected by employers, Teaching institutions
universities, and the legal and accountancy professions in
Pakistan and beyond. BSc degrees are racognised by the Faisalabad:
HEC, and the Bachelor of Laws is recognised for entry into Roots College International IVY Campus
the legal profession in Pakistan, England and Wales and other
jurisdictions.” Islamabad:
Islamabad Schiool of Law
By studying in English you are likely to improve your The Institute of Legal Studies
language skills - a plus for many employers. But as you Roots College International DHA Campus
rermain in Pakistan, you can keep in touch with local issues. Roots College International Metropolitan
Campus
What's mare you can study for your degree at a local Roots College International Millennium
teaching institution. Campus
School of Intermational Law

Study programmes: University College of Islamabad

+ lndergraduate subjects including: Karachi:

Accounting and Finance Bay View College
Banking Jinnah Uriversity Collage

LEcole for Advanced Studies
SZABIST

Business

Computing

Economics

Information Systems and Management
Law

Management

Sociology

Lahore:

The Institute of Legal Studies
Pakistan College of Law
University College Lahore

A Diploma ar the International Foundation Multan:

Programme is available if you do not meet the The Institute of Legal Studies
undergraduate academic entry requirements. University College Lahore

Apply by 1 October 2013. You may apply online at www.londoninternational.ac.uk

Alternatively, contact the teaching institution at which you wish to study for advice, Institutions may
have earller application deadlines.

UNIVERSITY | INTERNATICHMNAL
OF LONDOM | PROCEAMMES

* Provided the necesmary courses have heen sudied




/ohare Haider

Regional Head of Digital, Wider South Asia
British Council

Welcome to my opinion, an amalgamation of insight and
guidance | have built and borrowed from others who inspired me.

can take to enjoy your blogging experience, while

being responsible. Whether you agree or disagree,
remember that coming from an individual, these words
represent an opinion and are an entitlement, just as yours
are. This is my first rule of blogging responsibly; be
respectful: even when you have an opinion, aspire to be
polite and thoughtful.

I oday, | offer my personal advice on what steps you

It is often that those of us who really feel strongly about
something tend to start a blog. We start by either

46 | Education UK | www.educationuk.org.pk

identifying what we know and then exploring it further
through research or by just putting ourselves out there
and see it take shape.

Blogging came to some of us just before 2000, or
perhaps we were lucky to be identified as the early
adopters, even when platforms such as typepad,
wordpress, blogger and tumblr did not exist. Those who
caught on early helped define the way blogging took off.
Some of the most successful blogs started as small
communities on topics of personal interest and realised



that they attracted unimaginable numbers of followers
sharing the same interests. It was around 2004-05 when
blogging really picked up in Pakistan - an indicator that
the community had reached a level of maturity to start
their blogging adventures. With some great examples
(koolmuzone, propakistani, pak tea house), a few of our
brethren really made ripples in the national and
international ‘blogosphere’.

Although I started blogging prior to 2005, it wasn't until
the catastrophic earthquake in Pakistan that | really
began to take things in a specific direction. Before this
my tales sounded more like rants or a journal of self-
expression. Afterwards, | used to create factual, objective
information to help earthquake victims, including a
private fundraising effort which brought in over $15000

from US donors following my blog, all of which went
towards tents in the interim, while homes were being
rebuilt.

Part of the process requires us to experiment and see
what works and what doesn't, and then suddenly you find
your calling. Other times you might know exactly what
you want to share from the start — these are the lucky
ones and are great models to seek inspiration from.

Having enjoyed a successful blogging career in my early
days, I learnt very quickly the importance of channelling
my talent toward something for good. Everyone has their
own instinctive approach to why they start blogging, so
try to find yours.

| invite you to visit the web links below to learn about my blogging inspiration; maybe they can help you

to find yours:

1. Acumen Blog: A Jolt Not Soon Forgotten
2. Net Family News: Truly Inspiring Blogging

3. Kashmiri.org: Bloggers to the rescue in the wake of Kashmir Quake

If you didn’t visit the links, | will summarise for you the key elements of what you might find

a. Passion is an irreplaceable driver for blogging well
b. Tangible results reinforce your message and purpose, giving rise to your inner greatness
c. If you can help someone along the way, that’s a big +1

@ cabuL

HONEST

Believe sincerely in what
you write. But always
remember, what you

immortalise online can come
back to haunt you if you can't ;
» defend what you say, so stand

“_ firm and be prepared for )
critics who challenge e el

Feedback is one of the
9 FACTUAL . greatest things. When
" Reference good sources
; to authenticate/ i
i substantiate your claims. Itis
i one thing to throw out
% baseless assumptions and  #

it with a pinch of salt. The

yours but be

_ another to base them on ) accepting. ;
respectable . pp e e
.. references.
.................................. CONSISTENT

The key to

understandlng a blog is the real|sat|on :
H that if you stop - it dies, you stop

@ paddling - it sinks. Keep writing!
' Consistency is key in building and
i maintaining a captive reader audience.
¢ Think about it like you were the reader (as ;
% the case should be with all the work you

’ do), if you do not find fresh, J
*. compelling content, you will lose
’ interest and move on and '

If you enjoyed what you read, here are a few more of my ‘Cardinal Rules of Blogging Res

What you say can be
. used or referenced by
‘others so always keep that
¢ inmind when putting
i yourself out there for the
. world to see you, bare
-, and vulnerable .

i Be smart about the words

someone takes time and offers

% you (productive) criticism, take :
¢ With all the content out there :

: i
i =, choice to acton it remains .

onsibly.” | may be

ORIGINAL

. Never ever steal content
: or information and make it
i yours! This is unethical,
fonstitutes plagiarism and can
be seen as theft (legally
speaking). If you are a
*..student, this should be
’ your number 1

BE
CREATIVE 0

¢ Paint beautiful, descriptive =
pictures with words because
itis unique to you and this is
your opportunity to share the
. left side of your brain with the }
world. Do not worry about ¢
critics as long as you
", believe in whatyou -

CONCISE

you use to compose your *
article, post, rant or praise.

for people to consume,

*, grabbing and keeping your . i

- audiences’ attention is

A must for those looking to take blogging to the next
level: Blogging Responsibly, An Owners Manual and
Fostering Student Creativity and Responsibility with
Blogging : Courtesy of problogger.com is a
recommended read to develop a good foundation
following some rules of engagement to make you a
sound and successful blogger.
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The 2013 Boeing Pilot & Engineering Outlook, a respected industry forecast of personnel demand,
projected requirement for 498,000 new commercial airline pilots and 556,000 new maintenance engineery
to fly and maintain the new airplanes entering the world fleet over the next 20 years.

EDULEARN AIR SERVICES ACADEMY

(U.K REGISTERED)

Aircraft Maintenance Engineering
= European Part 66 B1/B2 Licence

Commercial Training Civil Aviation
« Virgin Atlantic GDS Authority

Pilot Training PPL/CPL i—,-.ﬂﬁnprwed'ﬁxm
« K.K Aviation

BBA/MBA (Aviation Management)
= [nstitute of Business Administration & Aviation Sciences

Our Supporting Partners /| Associates

airblue § —

COHUFE DL NATICIN 0F TOUMISM & MORPTTALTY S

virg’rnaﬁanric

AIRPORT CAMPUS: Schon Air Hangar, General Aviation Area, 4877, ww.easa.uk.com
Ph: +9234223972, 35432723 3 : e
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Interview with the former Head of Programmes English
Murad Khan
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A The UK education market provides excellent
opportunities for English studies. Hornby Educational
Trust and British Council Pakistan work in partnership
to provide development opportunities for such
teachers, trainers and experienced English language
professionals. These are for study at UK universities —
in areas specific to English teaching such as TEFL
(Teaching English as a Foreign Language) and TESOL
(Teaching English to Speakers of Other Languages).
Hornby funding covers the entire cost of the
academic programme, excluding airfare and IELTS
test charges (these are covered by our English
programme). Applicants should have at least five
years' experience as English language teachers or
trainers.

Apart from this, there are exciting options for
literature teachers including interesting English
courses such as the MA English Literature where
students can study a wide range of topics and
periods (literatures in English) from the Early/Modern
Renaissance through to the modern and
contemporary.

There also some very exciting programmes like MA
Creative Writing and MA English Literary Studies in

many universities that explore the creative side of

English.

Q We have heard that despite having
a UK Master's in TEFL/TESOL, some

ELT employers insist on a CELTA.

A This is because all ELT Masters don't contain an
observed teaching practice element — which is
considered necessary for teaching at professional
language schools. CELTA stands for: Certificate in
Teaching English to Speakers of Other Languages. It
is a T-month intensive teaching qualification (for
teachers of English) which incorporates teaching
skills, ELT knowledge and actual hands-on teaching
practice, (teaching practice is one of the mandatory
requirements for passing CELTA). This is one of the
most popular ELT short diplomas in the world. CELTA
certificates are issued by the University of Cambridge
Local Examinations Syndicate (UCLES).

There are a few MA ELT programmes that actually
include CELTA as part of the MA. It is up to interested
applicants to research and explore the options.

Q Are there any ELT conferences in
he UK? Which are the most

A Definitely. The IATEFL Annual International
conference hosts a considerable programme of talks
and workshops. This conference attracts at least
2,000 ELT delegates and is, additionally, a superb
networking opportunity in the ELT world. IATEFL also
provides funding support through merit scholarships
for teachers of English to get involved with delivering
sessions at the conference and taking the online
courses. It is often referred to as the ‘ELT
professional family.

Q What about learners? If a student
is accepted at a UK university, what
are the avenues for improving
English skills before starting
studies?

A There are many language schools in the UK which
cater to students with a variety of English learning
needs. Beginners or intermediate learners can
benefit by improving their English at pre-sessional
courses. Most language schools in the UK are
regularly inspected and evaluated and have to meet
strict quality standards.

Q What is the British Council English
teaching and learning online offer?

A We present a variety of English language teaching
and learning online resources. Each website has its
own distinctive character. For example, Teaching
English (www.teachingenglish.org.uk) is our website
produced in collaboration with the BBC. It offers free
classroom materials to download, from short
activities to complete lesson plans, articles on
various aspects of teaching and free teacher
development and teacher training materials. They
offer much value-added knowledge for the
continuing professional development of English
language teachers — and we extensively use these
resources in our public sector teacher training work
in Pakistan.

Another forum is /fearnenglishkids.britishcouncil.org —
which has free online games, songs, stories and
activities for children to have fun and learn English
simultaneously. Parents can become members of
LearnEnglishParents and will be able to download
free learning resources and support their children’s
learning at home. They can also watch video tips
and read articles written by language teaching and
learning experts. There is a Parents forum where they
can share ideas and ask questions about helping
their child learn English.

ELT English
Language Teaching

TEFL Teaching English as a
Foreign Lanuguage

' TESOL Teaching English to Speakers
of Other Languages :

5
CELTA Certificate in Teaching English
to Speakers of Other Languages

IATEFL International
Association of Teachers of
English as a Foreign
Language
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Always treated as an

afterthought, there has always

been poor understanding around
the significance of sports and

physical education in Pakistan’s
school set up. But this has
shifted over time and people are
recognising the distinctive
contribution physical education
and sports makes to a child’s
education - not only through
physical development but also
imparting social and building life
skills. The British Council’s
International Inspiration
programme works to promote
physical education and sports
both in and out of the classroom,
and one of its main aims is to
make it a mandatory part of the
school curriculum.

Physical Education”
and Health Curriculum
Development

e———— By: Fahd Shafiq

While most people consider PE
and sport at school as something
that is ad hoc and informal, many
countries especially the UK have
benefited from having a set
curriculum in schools. As a
means to generate interest and
debate around a PE curriculum
for schools in Pakistan, the
International Inspiration team
with its partner Youth Sport Trust

(YST) formed a National Steering
committee. Later a series of
policy seminars for education
policy makers and practitioners
on the development of an
inclusive national curriculum on
Health and Physical Education
were held.

The seminars gave participants
an opportunity to review the
existing structure, content and
delivery of the Physical
Education curriculum and put
forward their suggestions to
making it an integral part of both
in and out of school activities.
The participants - including key
stakeholders from the Ministry of
Education, Text Book Board,
Curriculum Boards/wings in
Islamabad, Sindh and Punjab -
were able to hammer out an
initial curriculum and also came
up with a teacher’s guide, health
cards and indigenous game
cards. The most important
breakthrough though, was their
commitment to pilot the
curriculum in 120 government
schools of Pakistan this year and
implement it on a larger scale in
next academic year.
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The University of Sheffield

The University of Sheffield has along established
relationship with Pakistan and we have bean welcoming
students hare Tor manv decades, Oue first kKnown
Pakistani gracluate was in 1852 and we are dalighted
yauare intarestad in following that tradition.

« We are ranked 1ith In the UK*

« We offer the Pakistan Sheffield Scholarship 2013
toall Pakistani students starting a taught Masters
programme in Seplembar 20013

« Shaffield is safer than other big cities In the UK and
is.0 relaxed, tolerant place to live. The cost of living Is
10%: less than Lhe UK average and 25% cheaper
thian Londaon

o We were named UK University of the Year in the
201 Times Highar Education dwards

* The University 1s 4 membier of the prestigiouws
Russall Group

« Our Students’ Linion was vatied was rdtod the best
in Britain™* and aur sport facilities are modarn
anel varied

« Voted numbar one Tor student accommodation
iry the LIK***

» 50 academic departments with ey 5000
overseas studaents from 117 countries
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Far more information speaifio to Pakistani applicants, visit

School

in the warld
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Sheffield University Manageme

« We are in the top 1% of business schoo
due to an internationally recognised T
Accreditation

» We maintain acadermic excellence, good business
networking opportunities and g strong alumei
eorrmLnily

» Qur fantastio new building provides studentz with &
modern, professional environment whare you can
study individually, collaborate with other students
and engage with the business community

o Dur courses have nocreditntions from numerous
professional bodies, giving graduates fast-track entry
to s numbar of professions

* Management School students benafit from our
dedicated careers advisors

« Graduntes goonto a ange of management roles
In consultanoy, agonuntaney, economics. retail. HR
and banking with global companies such as KPMG,
Deutsche Bank and Capita

www.shelffelilac.uk/managemant

wywwwsshetaoe uk/internotional/ countriesfasio/south-asia/pakistan

Contact Sheffield Unlversity Management School's student
racruitment officer Mr Asit Nacam;
Phome; +44 114 2223432 Emall anoeemi@sheffieldao uk
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Less Wordy

onvincing a total stranger of

your aptitude is difficult at the

best of times; now imagine
doing it when your life depended on
it.

As dramatic as that sounds, it is a
matter of life and death for students
applying to college but having
successfully crossed that perilous

bridge myself, let me assure you — no,

your life does not depend on which
college you get into. You can,
however, try to the best of your
abilities to get admission to the
college of your dreams and one step
that brings you closer is the very
important and necessary — Personal
Statement.

A personal statement is something
that you should give utmost attention
to since it is your only opportunity to
speak directly to your potential
colleges and convince them of your
mettle. The admission processes in
places like the United Kingdom, the
United States of America and
Pakistan differ but essentially, all
university applications require a
personal statement (of varying length
and structure). Counsellors, teachers,
academics and your colleagues will

repeatedly advise you on the best
ways to make an impression. For me,
it comes down to one major idea
summarised in a succinct manner in
this dictum: Less is more.

Remember, universities receive a
plethora of applications with
everybody trying to sell their
personality, achievements and skills in
a way that would appeal to the
particular university. Most students
focus on writing long drawn out

statements describing their
educational background, ambitions,
aspirations and qualities in extensive
detail. Research* shows that our
attention span is dwindling
continually due to the onslaught of
social media and the expansion of the
internet. Chances are that we only
get through half of written material

we come across. Add this to the fact
that your application is just another
one in a huge pile of applications that
have to be read. Therefore, your best
bet lies in comprehensive and
uncomplicated personal statements.

Do not go off at tangents! Long
winded sentences and excessive use
of jargon often result in losing the
reader’s attention. Universities do not
have a check list for applications with
a box for “Number of big words used
per page” so don't go down that
rocky road. Also, never EVER stick
with the first draft you wrote. Let your
thoughts run free and your fingers
tap on the keyboard, filling the page
without editing yourself. Then
proceed to edit, edit and edit untill
the words start swimming before your
eyes. After that, feel free to take a
break and then edit it some more.

The best strategy is to make your
point as clear and concisely as
possible. Long explanations run the
risk of sounding unfocused, and most
importantly, pretentious and fake. You
have to set yourself apart from all
others, so remember — keep it simple,
straightforward and personal.

*Source: www.ktradionetwork.com/news-stories-2/people-no-longer-have-attention-span-to-read-full-articles/
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Aptis

Ferward thinking
English tESng

Aptis 1S an Innovative globial English
languige assessment toal from the Bntish
Council, with @ business ta business focus.
Its main purpose is to help different types
of arganisations raise the standard of
Engiish language, starting from basic
employee level and an to higher manage-
ment.

Developed by testing experts and based on the
latest research in Iinguistic assessment. Aptis is
designed to be flexible, adaptible and accessible,

making it a minimum fuss service, providing high guality
resulls,

Aptis has been developed and designed by the British Council, a trusted organisa-
tion with more than 70 years of experlence in English language assessmant. The
British Council's status as a global leader in English testing makes Aptis the perfect
chaice for your organisations assassments néed.

Aptis comprises four basic skills:

Speaking, Reading, Writing and Listening. Of these you can choose which
ever sklll set your ﬂrgmtsshm requires, coupled with a core language module of grammar
and vocabulary. For your ease, the British Council offers 15 combingtion packages to choose

from. As you choose the skills to be tested, when, where and how. you get the Dest and mast nwanmgn.ﬂ results for your
organisation, at the most affordable price. With e structure, Aptis also allows flexibility in delvery, ranging from pen and
paper to computer based modes. depending on your convenience

Apart from its fiexible nature, another valuable feature of Apts s its candidate performance mapping to the nternationally
renowned, Common European Framework of Reference for languages (CEFR). This approach 1o scofing gives the most
accurate and effective indication of the candidates capability.

Aptis can be used to meet a variety of nbjecthres These include:

© Benchmarking employess, teachers end students against an intemationally recognized framework
Conducting language audits to identity training needs
> Filtering potential employees fof recrutment
@ Filtering current employees for promotion - .
o As a diagnastic tool for Identifying strengths and weaknesses of individuals seeking emplayment
o Evalusting language-development projects

+ Competitrvie analysts of organisations and employess
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Aptls 1s not just 3 test it's an assessment service. Due 1o (1S format. (s flexibility and its well-rounded nature, Aptis (s the
forward thinking English language testing service organisations have been walting for

Find out how Aptis can benefit your organisation.
For further information and to take a demo test today:

(4} www.britishcouncil.org/aptis
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Chalking out our futures

The Education UK programme held the third Career Counselling Symposium on
19 and 20 June 2013 at Bahria University in Karachi. The only of its kind in
Pakistan, the symposium raised debate and discussed issues surrounding career
counselling in Pakistan and how it can contribute towards a better and smarter
education and career choices. Over 200 Career Counsellors from leading
educational institutions across Pakistan attended the Symposium, which was
followed by a get together with UK Alumni organised by the British Alumni

Association of Pakistan.

Hosted under the auspices of the British Council, Career Counsellors’
Symposium 2013 organised by Education UK Pakistan consisted of two
panel discussions and multiple individual sessions spread over two
days. The symposium featured experts from various fields, advocating
the need to adequate career counselling.

A major problem that students face today is the gap between education
and career choice. Career opportunities are treated in isolation from
educational choices and many students are unaware and unable to
translate their education and degree into a successful and enriching
career. With adequate career
. counselling, as the symposium
With adequate career  advocated, the problem of
counselling, as the misinformation leading to bad

symposium advocated, decisions and misguided priorities
the problem of ca?'?le. Ch(ilun‘ftrled /is a pe;r;icipant
. . . put it lightly, ‘At least now | have a
mlsmformat!o_n leading better idea about what to do with my
JFO b(?]d deC|_5|o_n_s and degree - there is something for
misguided priorities can  everybody!’
212 Colizles. The panel discussion on the first day
was informative, consisting of
representatives from leading organisations like Shell, Procter & Gamble
and Sidat Hyder Morshed Associates. Students learned the value of
experimenting or changing career path along the way. The panelists
also gave valuable insight on what organisations look for and value in
prospective employees. The debate and participation by teachers and
students was valuable. This was particularly apparent during the session
on 'Growing and Preserving your Intellectual Capital' by Nishat Riaz. The
participants and speaker touched on important issues such as training
and support, cultivating diversity with in Pakistan, fostering individuality
and efficient resource utilisation. Other interesting sessions were
‘Transformational Skills' by Sadia Rahman, Situational Leadership by
Umair Jaliawala and at the end of second day Coffee with Alumni
session.

The symposium proved to be a success with high level of participation,
numerous opportunities to network. Overall participants left the event
feeling confident, aware and empowered after the event. Here's to an
awesome career!
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Yusra Akhter, interned
at the British Council
last summer. A third
year college student
on the cusp of making
a career decision, she
attended the
symposium and shared
her thoughts:

As a student in my third
year at university, | am
constantly bombarded
with questions,
uncertainties and
doubts regarding my
degree and future
prospects. Whilst
pursuing a major in
Political Science, | do
not limit myself to one
specific stream. My
institute allows me the
luxury to dabble in
varied subjects and |
take full advantage of
the opportunity.
However, this also
means that | frequently
encounter inquiries
into my career
aspirations in both
professional and social
contexts.
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- Islamic Student Society
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Liverpool Hope
A Global Institu?:io

Choosing an institution is more than just choosing
the course of study it is also about the university,
city, campus and the friends you meet. | feel LHU

provided everything | could have wanted and m”
to give me my rounded learning experience.

Dalia Alfred - MSc Human Resource
Management and Development
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The University offers a
generous Programme of
International Scholarships
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